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SUBCHAPTER E—PLAN TERMINATIONS

PART 4041—TERMINATION OF
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Subpart A—General Provisions

§ 4041.1 Purpose and scope.

This part sets forth the rules and pro-
cedures for terminating a single-em-
ployer plan in a standard or distress
termination under section 4041 of
ERISA, the exclusive means of volun-
tarily terminating a plan.

§ 4041.2 Definitions.

The following terms are defined in
§ 4001.2 of this chapter: affected party,
annuity, benefit liabilities, Code, con-
tributing sponsor, controlled group,
distress termination, distribution date,
EIN, employer, ERISA, guaranteed
benefit, insurer, irrevocable commit-
ment, IRS, mandatory employee con-
tributions, normal retirement age, no-
tice of intent to terminate, PBGC, per-
son, plan administrator, plan year, PN,
single-employer plan, standard termi-
nation, termination date, and title IV
benefit. In addition, for purposes of
this part:

Distress termination notice means the
notice filed with the PBGC pursuant to
§ 4041.45.

Distribution notice means the notice
issued to the plan administrator by the
PBGC pursuant to § 4041.47(c) upon the
PBGC’s determination that the plan
has sufficient assets to pay at least
guaranteed benefits.

Majority owner means, with respect to
a contributing sponsor of a single-em-
ployer plan, an individual who owns,
directly or indirectly, 50 percent or
more (taking into account the con-
structive ownership rules of section
414(b) and (c) of the Code) of—

(1) An unincorporated trade or busi-
ness;

(2) The capital interest or the profits
interest in a partnership; or

(3) Either the voting stock of a cor-
poration or the value of all of the stock
of a corporation.

Notice of noncompliance means a no-
tice issued to a plan administrator by
the PBGC pursuant to § 4041.31 advising
the plan administrator that the re-
quirements for a standard termination
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